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Editorial Policy: Submissions are welcome from all APWU members, sent to the address or email listed above. In accordance with the local constitution,
the editor reserves the right to determine if material submitted to this publication shall be printed, and reserves the right to edit as needed for space and
clarity. The views and opinions expressed within are those of the individual authors and do not necessarily reflect the official policy or position of the
editor, local officers, or the APWU. All material must be signed, though names may be withheld upon request. The WMAL Voice is published bi-monthly.

As of March 2005, a policy was instated to publish member condolences, births, marriages, and anniversaries. Please let me know at
mpwueditor@yahoo.com of anything you would like included. Pictures are welcomed!
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The President’s Corner
By Michelle Mack, President

Safety First

Let’s face it, things lately at the GR Installation have

been crazy. Regardless of craft, repeatedly there is a

lack of accountability where Management is concerned

in providing safe working conditions as required per

Article 14 of the CBA and numerous handbooks and

manuals. It can feel as if this whirlwind we know as the

Postal Service becomes less safety conscious and more

chaotic daily. That’s where we all play a role in making

“Safety First” at the GR Installation or an Associate

Office. If you see a safety issue, fill out a PS Form 1767.

They are located near the announcement boards on the

outer walls of the plant. Or if you see a Union Steward,

ask where they are located. Fill out your portion at the
top labeled “Employee Action” and sign, date it, and
turn it in to your immediate supervisor and request an
inspection of the alleged condition. Your immediate

Supervisor must promptly within the tour of duty do the

following per the ELM 824.632:

a. Investigate the alleged condition.

b. Initiate immediate corrective action or
appropriate recommendations.

c. Record actions or recommendations on PS Form
1767.

d. Forward the original PS Form 1767 and one copy to
the next appropriate level of management (approving
official).

e. Give the employee a copy signed by the
Supervisor as a receipt.

f. Immediately forward the third copy to the facility
safety coordinator.

make

The Approving Official must initiate action to eliminate

or minimize the hazard to include:

a. The submission of a work order with 1767 to the
Manager of Maintenance if applicable.

b. If there are no reasonable grounds to believe a
hazard exists, the employee must be notified in
writing within 15 calendar days.

c. If the hazard was abated through actions of the
approving official:

1. The employee must be notified in writing, and
2. The original PS Form 1767 with a statement
of actions taken, must be forwarded to the safety
office.

So, what is considered a
hazard, unsafe condition, or
practice? First and foremost,
anything in which you believe
you or a coworker could be
injured. The only time you are
allowed to refuse to follow a
supervisor’s instruction is when
you feel it would be unsafe to
do so. This would be the
appropriate time to ask to see
vour Union Steward.

Fill out a PS Form 1767 when:

a. When a Supervisor/MDO/Postmaster is causing a
toxic and stressful work environment causing you
to be anxious, feel targeted, and flat out
uncomfortable.

b. You are running alone on a DBCS/DIOSS. This is
unsafe and there are numerous Local and National
settlements instructing management to staff two
clerks to machines at all times. Exceptions locally
are bathroom break, residue, and a partner running a
few minutes late. A 1767 should also be filled out
when Management is running alone on a machine
and violating the contract.

c. When Supervision is starting the DBCS/DIOSS
while the clerks assigned to that machine are present.
Many statements have come in recently with this
issue. If you are on a machine and taking out a jam,
HIT THE E-STOP down by where you are removing
the jam. Once you have removed the jam, release
the e-stop. This protects you from Supervision or
anyone else starting your machine until the jam is
cleared.

d. Anytime you see an unsafe condition or hazard.

Together we can bring safety back to forefront at the
USPS.

In Solidarity,

Michelle
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The Long And Short Of It

By Michael Long, Vice President

To begin, I would like to apologize for the lateness of this edition of the Voice. As the current
pseudo-Editor of the WMAL Voice, I wanted to make sure those who attended the State Con-
vention could get as much information in their articles to you as possible.

Because of this, and with issues currently happening at the Post Office, time slipped away
from me and this paper seemed to be the result by being delayed. The next deadline is June 7,
2024. I will make every effort to have that out in a timely manner (or hopefully we will have
someone step up and apply for the position by this time.).

As you can see by the two flyers in this edition, there is currently a Organizing Drive happening throughout the AP-
WU. The membership at the April 2024 General Meeting authorized expenditures to assist in this endeavor. The big-
gest was the increase of the bounty from $50 to $100 when you sign-up a new member during this drive. What do
you do with this? It is up to you. I know some people split the money with the new member and then some keep it or
give it all back to the new member. Whatever you decide to do, it is your money. Just need to sign up a new member
to get this.

Also, until we will be placing everyone who signs up a new member (along with the new member) into drawings for
various merchandise that you can select.

Maintenance Employees or anyone that may require Safety Glasses (prescription lenses) in the performance of their
duties. Are you aware that the Postal Service will purchase you a pair of Safety Glasses? If you wear prescription
glasses normally and need Safety Glasses to do your job, make sure to get your manager to fill out the form (see a
copy of the form on this page). This program is through SVS Vision and is at no cost to the employee. (NOTE: You
don’t get a choice in what type of glasses offered. These are for Safety Glasses to do your job and is NOT for you to
make a fashion statement.) (Thanks to Derrick Farnsworth for bringing this to my attention for you to know)

Mik s\ e pma i
I e trmat SAITALPRON R IOAT N LT ¥
WVISION e o O e s

ST mAD NN Speasy (128

oy Mn PR AL SEINNE
% POSTAL SERWCE 125 WROBGAN 41, W
rztw BATTA, WAV

T CHETEY oo

bor v ey

Looking for answers? = —

Make sure to check out: WMAL.ORG — I o
To review: C I g

*meeting minutes s |

*steward contact information | =

*job bids and awards - [ B

*upcoming events S 2

and so much more!

Also join our Facebook Group! g Sl
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WMAL Retiree Chapter Update
By Ray Novakoski, President

Greetings everyone. I hope you are all doing well and enjoying spring and looking forward to s
summer. It was great to see the turnout we had at our last meeting. I hope our attendance
continues to increase. The chapter belongs to you, the members, and we need your help to
move it forward and improve it.

Our next chapter meeting is Tuesday, April 9, 2024, at 11 AM. At the meeting we will
discuss the upcoming MPWU Convention, the APWU Retiree Convention in Detroit July 13
and 14, 2024. We will be voting for delegates. We are allowed up to six delegates to the APWU National Retiree
Convention and one delegate to the National Convention. We need to discuss expenses for the convention.

Recently I attended a Zoom meeting with the National Retiree Director, Nancy Olumekor. I will have some
additional information on the Social Security Fairness Act, the Health Plan (PSHP) and a few other issues. We will
also need to start our plans for a summer event this year. Any suggestions would be appreciated and discussed.

If you didn’t know, the US Postal Service has a website for Retired Employees. KeepingPosted.org was established
to provide retirees information on their benefits and changes and such.

At the February union meeting, the local changed their policy for retirees (see the insert below). They will no longer
be sending the local newsletter to retirees that are not members of our local retiree chapter. They will also be
ineligible to attend special events held by the local. As a member of the retiree chapter, you are eligible for all these
things.

Proposed language *“To send all retirees (who retired as craft employees) the newsletter when it is

published and to invite retirees to all special events put on by the Local. This is predicated on they join

the retiree’s chapter/development.”

I hope to see you at the upcoming meetings at the WMAL Union Hall @l1lam. The hall is located at 2554
Burlingame Ave SW, Wyoming MI. Come join us for the meeting and some socializing afterwards, light
refreshments will be provided. (See Page 15 for dates of upcoming meetings)

If you have any questions or concerns, or would like a certain issue discussed, please contact me at 616 560 7747 or
email me at raynova@sbcglobal.net

Yours in union solidarity,

4
b7l




WOULD YOU LIKE TO BECOME THE EDITOR OF THE
“WMAL VOICE”?

Do you have an interest in writing, design, and informing others of what is happening in our local?
Have you been trying to find a way to help within your union? Then this position may be the right fit
for you.

We are soliciting/searching for a member to become the Editor for THE ‘WMAL VOICE".

Please see the below language from our Constitution and By Laws that pertain to the Editor position.
If you are interested, please submit a letter and any qualifications you may have to:

WMAL - Editor Solicitation; PO Box 2706; Grand Rapids, MI 49501

All applicants must send their interest in writing to the PO Box, and they must be received no later
than May 31, 2024. The board will vote and present its recommendation to the membership, per
Article 15 Section 3 at the June 2024 General Membership meeting if we receive a candidate. (If not
application is received, this solicitation will remain open until filled)

ARTICLE 15
LOCAL PUBLICATION

Section 1: This Local may originate and publish a local newspaper.

Section 2: This publication shall belong to the entire membership, its pages shall be open to every member of
this exclusive group within this Local. The Editor may delete or edit those portions of submitted articles that
he/she considers libelous or not in the best interest of the Union as a whole. Any such action may be appealed
to the Executive Board and decided by two-thirds (2/3) vote, and if the appeal is denied by the Executive
Board, it may be further appealed at a regular meeting of this organization and decided by majority vote.
Section 3: The Executive Board shall appoint, with approval of the members present at a regular meeting, an
Editor, who shall have the responsibility of publishing with an annual salary of $1200.00. The paper will be
published within the guidelines established by the Executive Board and the local shall bear the expense.

Section 4: It shall be stated in the publication that opinions expressed by contributors are not necessarily
those of the Editor or of the Western Michigan Area Local.

Section 5: Mailing shall be at least bi-monthly, with expenses to be borne by the Union.
Section 6: Publication shall be affiliated with the Postal Press Association.
Section 7: The Editor shall keep a correct record of the names and addresses of the members of this Local.

You must be a member in good standing. If you have any questions, please feel free to call the local union
office at 616-776-1489.
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Veterans Roundtable highlights Postal Service Health
Benefits Program

AUGUST
- ,
-

-

SEPTEMDER

VETERAN’S CRISIS LINE

If a veteran or service member you know is showing signs of crisis, such as hopelessness, anxiety, or withdrawal, call
on the caring professionals at the VA’s Veterans Crisis Line who are ready to listen and provide support.

The Veterans Crisis Line is a free, confidential resource. Veterans, service members, and their families can access the
line anytime.

There are three ways to take advantage of this benefit:

= Call 1-800-273-8255 and choose option one
= Go to VeteransCrisisLine.net/Chat
= Text 838255

Each option has free, confidential support 24 hours a day, 7 days a week, 365
days a year.

You can start a conversation today! Visit VeteransCrisisLine.net to download free Veterans Crisis Line materials so
you can tell others how to do it, too.

Page 7



] WMAL VOICE

Associate Office Scuttle

By Dana McLean -
Steward @ Newaygo & Grant & MPWU Clerk Craft Director

We have to fight for our hours

First off, I want to thank the members for sending me to the 2024 State training f
and Convention. The saying “You are never too old to learn” is so true. Its so
informative and interesting when you have NBA’s giving the training. They are
so knowledgeable. I appreciate the opportunity to learn from them. In case you

the state bring resolutions to the floor. The resolutions are discussed and then
voted on whether we want them to move on to the National Convention. In July the National Convention will be held
in Detroit and Michigan will bring some great resolutions to the floor.

PTF hours are on the chopping block. Management is looking to cut hours wherever they can. Just because manage-
ment schedules wrong and creates short staffing issues DOES NOT mean you need to bust your butt to get everything
done. Not only could you get hurt but you are essentially cutting your own throats. We need to look at the BIG
picture. Think about clerk hours as a whole. Also another issue happening in smaller offices is when a clerk is sched-
uled for clerk work don’t let management also expect you to do cleaning during those hours. Those hours are sepa-
rate. Often management tries to get clerks to clean in between customers and that’s not what is specified in the
contract.

As we approach summertime don’t forget everyone is entitled to prime vacations if you have leave available. Check
your LMOU to see the exact dates your office schedules them.

I hope everyone has a wonderful summer and take time for yourself.

In solidarity.

Dana

Clerk in the Know
By AmeKa Jones, Clerk Craft Director B

Stop Snitching on Fellow CoWorkers

The union is hearing that clerks are writing statements and providing those statements to manage-
ment on other clerks. We as a union must not help/assist management in attacking other bargaining
unit workers. Management has to show the burden of prof on the clerks they are traying to write up. ’
It is not another clerk’s responsibility or job to give management the help they are looking for to get rid of our fellow
coworkers.

Management can try to coerce you into writing statements, but you have the right to deny the offer. Please remember,
management is not your friend; they are your worse enemy. The only time we talk to management is if you are under
investigation other than that, we don’t rat out each other, we try to help one another.

AmeKa
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Clerk Craft
By Suzi Boyd, Clerk Craft Director A

Greetings Brothers and Sisters, The first quarter of the
year is behind us, and summer is right around the
corner. Last week I had the opportunity to attend the
Michigan Postal Workers Union Constitutional
Convention. I would like to thank the membership for
sending me. During the convention we discussed and
voted on more than 35 resolutions for possible changes
to the APWU constitution and policies as well as the
CBA. The resolutions that passed will go to the
National Constitutional Convention in July, to be
discussed and voted on there. We heard from many of
our National Officers as they spoke on many of the
issues that the union is dealing with around the country.
On June 25th contract negotiations begin for our next
contract. We continue to fight as we negotiate towards
improving working conditions, healthcare, wages,
benefits and protecting our right to work in a toxic free
environment. Yes, management has the right to manage,
but they don’t have the right to violate. Article 3 of the
Collective Bargaining Agreement starts out with an
opening paragraph which states: The employer shall
have the exclusive right, subject to the provision of this
agreement and consistent with applicable laws and
regulations. The Employee and Labor Relations Manual
section 666.17 prohibits management from retaliating
against you for filing a grievance or an EEO. Don’t let
management perform bargaining unit work. Tell them
that is our work and ask for a steward. They will keep
doing it, if we don’t stop them! Don’t let management
harass and bully you and your coworkers. Tell them you
have a right to be treated with dignity and respect; ask
for a steward. They will keep doing it, if we don’t stop
them!

Changes are coming to your Health Benefit Plan. As
most of you have probably heard or read, in 2025 the
Postal Service will no longer be part of the Federal

Employees Health Benefit
Plan. The Postal Service
Reform Act of 2022 required
the Office of Personnel
Management (OPM) to
establish a new health care
program. The new program
will be the Postal Service
Health  Benefits (PSHB).
There will be several plans to choose from. Open
Season for the PSHB will be November 11- December
9, 2024. The enrollment type for the new plans will be
self, self plus one and self and family, the same as the
FEHB 2024 plans. For additional information on PSHB
visit APWU.org. The new PSHB plan will integrate
with Medicare. Enrolling in Medicare (typically at age
65) has different variables and may or may not pertain
to you at the time of enrollment into PSHB. Additional
information on Medicare Integration for Retirees is
available by scanning the QR code below (links to:
keepingposted.org)

I wish you all a healthy and safe summer with family
and friends.

In solidarity

Suzi

KeepingPosted.org
A resource for Retired USPS Employees
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Postal Service Health Plan Integration Article

Thank you for sending me to the Michigan Postal Workers Union Constitutional Convention on April 16 — April 20,
2024. On April 16 I attended a class on Medicare Integration with Judy Beard — Legislative & Political Director &
Sarah Jane Rodriguez — Director APWU Health Plan. The class started with a review of the postal service reform
act of 2022; and the repeal of the prefunding mandate form 2006. The postal service reform act of 2022, will enact-
ing prospective Medicare Integration.

Some questions that were covered are:

How does “Medicare Integration” work? With Medicare Integration future retirees, when Medicare eligible at
age 65, will remain in the Federal Employee Health Benefit Program (FEHBP) in retirement. They will also be re-
quired to be enrolled in Medicare Parts A and B. Retiree health coverage will then become a combination of Medi-
care and FEHBP. The provisions of Medicare Integration will become effective on January 1, 2025.

Will current and retired employees remain in FEHBP? Yes. The pending legislation keeps all postal workers in
the Federal Employee Benefit Health Program. All workers will be able to keep their current plan and avail them-
selves of the annual open season if workers wish to close other options within FEHBP.

Why does the Postal Reform Act established a “postal employee” program within FEHBP? The only way to
capture the savings of the Medicare Integration for the individual employee and the Postal Service is to establish a
postal group within FEHBP. The Postal Service will have no authority in administering the plans which will be run
by FEHBP with the existing Office of Personnel Management (OPM) oversight.

If T am 65 or older (Medicare eligible age) and still an active postal employee will I be required to obtain
Medicare Part B to maintain my FEHBP health insurance? No. the provision will apply only after a postal
worker retires.

Under the proposed bill, if I am an active USPS Employee and currently under the age of 65, will I be re-
quired to have Medicare Parts A and B when I retire from USPS? YES. Medicare Integration means enrolling
in Medicare parts A and B when you turn 65 in order to maintain your FEHBP coverage. However, if you are at
least 64 as of January 1, 2025, this would not apply to you.

There will be a lot of information coming out in the months to come. But here is some contact information to keep
handy. We are waiting on OPM to make final approval, some negations are still going on; but there are 32 heath
care plans conditionally approved.

The USPS Benefits and Wellness Team will hold lunch & learn seminars about the PSHB Program every other
Thursday through December 2024. The seminars will take place from noon to 1pm Eastern, via zoom, using
passcode 314858 (Webinar ID: 161 422 7062); and from 4 to 5 pm Eastern, via zoom, using passcode 366159
(Webinar ID: 160 320 9569)

Postal Service Medicare Integration 1-833-712-7742 (also PSHB Help Line); SSA.gov/medicare; Medicare.gov;
Shiphelp.org; Keepingposted.org. (has many seminars, videos & resources); OPM.gov (see press releases, retire-
ment center, support center, & resources).

Sign up for information & updates by texting “PSHBP” to 39369;

Go to APWU.Org — click under Our Union, Departments, then health plan. Click on load more, and you will see
APWU Health Plan Medicare Advantage Enrollment Meetings.

Go to APWU.org — click under Our Union, Departments, then Legislative & Political; and you will see Medicare
Integration information and a video.

Jennifer
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An Injury to One is an Injury to All

By Jennifer Rizzon
HR/Injury Compensation Represenative

I cannot stress it enough, if you get hurt at work — REPORT IT!

Report it before you punch out and leave for the day. Something minor can easily turn
into a more serious condition in a day or week. Write a statement on what happened in
detail and include any witnesses.

See form CA-10 that is posted on USPS bulletin boards. “What a Federal Employee
Should Do When Injured at Work™.

When the supervisor is made aware of the injury, they will assist the employee in filing injury claim through the
ECOMP Portal within (24 to 48 hours). If it is a traumatic injury, management will then issue a CA 16 to the em-
ployee. Notify the employee of their rights to see the doctor of their choice. Every injured employee that is filling
a CA-1 should request COP, not their own leave. A 3-day waiting period does apply. OWCP is the sole authority
to determine if an employee is entitled to COP. Submit medical evidence of injury within 10 calendar days.

See your union steward or contact me if you need assistance with ECOMP. ECOMP is a good tool to use. You can
scan and submit additional information to your ECOMP. It can then be reviewed by OWCP/Dept of Labor. It will
also have copies of any letters & forms sent to you. It is your responsibility to keep track of what OWCP/Dept of
Labor may need for your injury case. So carefully read the letters & documents from Dept of Labor.

I recommend you keep a log of events and calls with
date & time, and who you spoke to. And keep copies
of all documents.

And reach out to me if you have any questions and
need assistance. [ can be reached at 616-443-3947. 1
do work on Tour 3 at PI. And my e mail is
Goldengirl0624(@gmail.com.

Jennifer

OWCP WORKERS'
GOMPENSATION
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Spring Into Action
By Lisa Wilson -
Steward @ Spring Lake Michigan Post Office

What’s Your Mindset?
Thank you to our local for sending me to the 2024 MPWU training and convention ¢

this in Traverse City. The best thing I got from this was that it’s about our mind-
set. Let me explain:

At the convention, for the caucus part, they split us up into groups of 4-6
people. Each group received some proposed resolutions that one of our Michigan brothers and sisters had written.

One resolution my group received involved bringing back the importance and service standard of Express mail. My
group felt defeated from the start on this one. One clerk told us how in her office Express mail comes in the late
morning. She and the other clerks are instructed not to scan or touch them until the next day! Those are failures
intentionally done by management. Another clerk said she had talked with someone at the APWU who said Express
mail accounts for about 1-2% of the USPS revenue. Therefore, they weren’t going to bring up trying to save that
service. Article 4 in the Collective Bargaining Agreement does state that “Both parties recognize the need for
improvement of mail service.” But then it’s about technological and mechanization changes.

So, we felt that management was going to do whatever they wanted (or were told to do) and it wasn’t a big enough
issue to fight for. We felt defeated, so we voted it down. Then when the resolution was brought before everyone,
they spoke up and wanted it approved. It was approved. So, the resolution will go up to the national level.

Back to your mindset; my mindset. We all know our attitudes can make a big difference in our lives and in those
around us. Be it good or bad: attitudes are contagious.

I feel that Deloy is trying to change how we think. That we can’t get mail delivered overnight. That we can’t have a
1- or 2-day guarantee service. When we can! That’s our number one service! And when we quit trying to improve,
when we quit trying to get mail delivered the next day, our mindset changes. This is not good.

One of my favorite books is “Man’s Search For
Meaning” by Viktor Frankl. It is about what he went
through, observed and learned from years as a prisoner in
Nazi death camps. Obviously, they tried to control peo-
ple by how they treated them. Frankl wrote that he could
tell when someone had given up. And a few days later,
they were dead. Frankl wrote that between stimulus and
response we have a choice. We have a choice in how we
respond.

How are we going to choose to respond to management
and Deloy trying to change how and what we think? I
will not think or feel that we are defeated. These are our
jobs.  This is our union. We are strong. We are
united. We are the APWU.

In Solidarity,

| Lisa
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RSVYPby May 17, 2024, by calling the union

office if you will be artending the Membership
Appreciation Cookout. Check Out the WMAL
website or Facebook Page for More Information.

The W. ichi signi '
&]o:: “?::rn Mncluga.n.Am Local, Highlights for Signing Up

o the APWU is currently TN Members
conducting an Organizing Drive fo sign )
~Wp non-members before contract
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Why should I sign-up for the Union? Don’t I get the sam e benefits evenf [ am nota m ember?

No. Per the Natonal Departm ent of Labor, the union is required to represent a non-m em ber in a gnevance/related
issue only; thatis where “benefits” of a non-m em ber stop. However, as a m em ber, you receive these and more:

Access to tramed officers and stewards to help you with FML A, OWCP, Retirem ent, etc
Access to National Officers if you have a question or concern or your local officers can't help or get the answer
Accessibility to get coverage in Accident B enefit Association and Voluntary B enefits Plan products.

Huge Savings on Health Insurance through APWU Health Plan Consum er Driven Plan

Discounts through Union Plus on Vacations, Rental Cars, and lmndreds of m ore item s

A voice and a vote in how your union is operated

Use of a Union Hall for parties or events, at a savings of over $800 compared to a public rental.
Keep Up-to-Date with Information from National State, and the local union via the National
tabloid and e-Mails, Michigan Messenger, WMAL Voice and WMAL Facebook page and website

Western Michigan Area Local #281 - APWU; (616) 776-1489 (GR GMF)
2554 Burlingame Ave SW; Wyoming, MI 49509 (616) 977-1050 (P-Campus)

00 IO\ & Wk e

Wentern Michigan
Rrva Loval #2801
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] WMAL VOICE

GSA Per Diem Rate Now Covers Daily Cost at NCED Eatery Effective March 15, 2024,

The General Services Administration Per Diem Rate of $59 Now Covers Daily Cost of
Meals at National Center for Employee Development's “3 Squares Eatery,” Effective
March 15, 2024

It 15 with great pleasure that we bring yvou this information. Maintenance Division
leadership has been 1n extensive communications with postal management to encourage
the hotel at the National Center for Emplovee Development (NCED) to match the General
Services Administration (GSA) per diem rate of $59 to cover daily meals, including
breakfast, lunch, and dinner at the “3 Squares Eatery,” After many months of discourse,
we were finally able 1o come to an agreement

“It took two vears of negotiation to get this accomphlished,” stated Maintenance Division
Director Idowu Balogun. “It 15 about tume for the NCED to stop drniving our students away
from the restaurant by their pricing ™

Current 3 2 Discount Postal Learner Discount 3
Meals Discount x :
Squares % Squares Price
Breakfast $16.00 $ 6% $15.00
; (1.00) =
Lunch $20.00 $ 10% $18.00
- (2.00)
Dinner $26.00 S- 0% $26.00
Total $62.00 $ 4% $59.00
2. (3.00) 59.

The per diem was negotiated and returned to the craft in the 2022 USPS/APWU Collective
Bargaiming Agreement Sadly, the Postal Service and Aramark refused to adjust the total
cost of daily meals to match the total daily per diem amount received by students
Representatives from APWU National Headquarters immediately began discussions to
demand that the meal costs be reduced. This 15 a great step forward for students.

APWU BUILDING UNION EU*WEH

Want to receive one or all of these items?

TRoe

WITH Y

A podcast with APWU

£ B 3 Commil T Keberaidll g S fone =7 flfeumliers.
President Mark Dimondstein
Worker power is essential fornmmmmbm&p

Jow the campaign 10 Sgn-4n 0 new APWY members
perween Apnl T-June 25 when L-\’h"B"f Negonaions Degwt

Check out the weekly podcasts from National President Mark fg;’::f:ﬁmﬂg’

Dimondstein. Go to the APWU.org website for more information. A 2| non-members taday!

Page 14



. Volume 48, Issue 2

Happy Retirement!!!!

Norma Silva-Maycroft
Carol Durbin
John Gregory
Larry Mercer

Jacqueline VanBelle
Brenda Trybe

(Congratulations & enjoy the next chapter in
your life!) - Remember to sign up for the
union’s Retiree Chapter.

Welcome To Our New Members!!

Timothy Wingard Joseph Cho
Folashade Salako Carson DeVries
Seth Idema Bliss Hollie

Cyntrilia Jones

Union Meetings

Next General Membership:
May 4, 2024 @ 7:00 p.m.
June 1, 2024 @ 7:00 p.m.

September 7, 2024 @ 7:00 p.m.

WMAL Retiree Chapter Meetings

are on the second Tuesday in February, April, June,
September and November - starting at 11:00 a.m.

Remaining 2024 Meetings are:
June 11th; September 10th; & November 12th

Deadline - Next Submission for

WMAL Voice is: June 7, 2024

Condolences & Sympathy to: -

/b

The family of member Catherine A |
Williams (TTO/MVS) on the W |
notice of her passing in March. |

\||
The family of former Southwest \J '
MI Area Local President J
Margaret (Mickey) Elmore

(retiree) with notice of her passing in April.

The family of Retired Member Glen Floyd on
the notice of his passing.

The family of member Craig Brennan
(Maintenance Mechanic at the GR - GMF) on
the notice of his passing in April.

The family of former Central Region
Coordinator Leo Persails on this notice of his
passing in April.

The family of retiree Rusti Wiersma on the
notice of her passing in March.

Looking for a location to hold an event?
Check out your Union Hall!
Great rates for members!

Union Hall Rentals
2554 Burlingame Ave SW
Wyoming MI 49509
616-822-3520 | Capacity 188

Hall Security
Rental Agent
Members: $250.00 $200.00 $0
Non-Profit: $125.00 $0 $0
(meetings only)
Public: $100.00

$650.00 $300.00
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