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Dear Steve:

Receritly we met to discuss the above l'::Ilr)t!r".,,,,,rl nnA\i::lf'I'A at the fourth of our contractual

The APWU initiated this national upon referral of rAnirm",1 case C06T-4C-C 09100604.

The issue in this UI::;UUI,I::: is whether the national award of Arbitrator Das in case 094T-40-
C 97040815 MMO as well as the issuance of the Hour Estimator Program
(WHEP) null void all of MMO 28-97. Section 5 which addressed
Custodial Staffing?

After reViewing this matter the mutually agree that case national case 094T-40-C
97040815 did not address Section 5 of the MMO 28-97. Further, the parties' mutually agree that
the issuance of the WHEP did not aiter or amend the parties' agreement on custodial absences
The following language from MMO-028-97 is unchanged by the award and has not been
superseded:

Absences not covered by relief from the main office will be covered by the follOWing:
a) In offices with mUltiple custodial positions, the staff that is present can work additional

hours, either extra hours for PTRs or overtime for FTRs.
b) In offices with single custodial positions, custodial duties may be performed by non­

custodial personnel Mechanics, PT Flexible Clerks, PT Carriers, etc, This is also the
procedure to be used in associate offices to compensate for custodial absences.

Normally work performed in item b) would be assigned first to available APWU represented
personnel.

The above referenced regional case is returned to the field for resolution, inclUding arbitration If
necessary, in accordance with the above.

Please and return the enclosed copy of this decision as your acknowledgment of agreement.

Time limits at 4 were extended mutual consent.


